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917 ivimdgaudnwiseaulan (Global Higher Education Landscape) uag
N15.UA suLlasd Ay Tiiiad u (Megatrends) nnsoanuuuuinnssulugaudne
MIBMsTANIsMsIUABLLUAY (Change Management) msﬁmmmwé’ﬁwmsmﬁauufdm
(Transformational Leadership) nsa¥sinusssussAnsiiatduayunsidsuuias uaz
mMsUszgnildinealuladfdviauay Al ilemstaLRmIVEde
O 3neIns: L‘Efy}iL%U’]‘Uﬁiyjsﬁ‘ULLU’JMﬁ’I‘ﬁﬂuLLa%m'WQUSSL%ﬂﬁﬁﬂizﬁUﬂ’]iﬂijQLLa:ﬁ
anudisslunsiuidounisiudsunUaswesandugaudinu sudeduimsseiugeann
MheuNAILazlonTuURTIdEmisunsAnm
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(30 w?)

08.30 - 09.30 . ameifoudsmduuun
09.30 - 10.00 u. Uagnaniidws: Digital Resilience & Sovereignty: Sharpening Thailand’s Competitive Edge

u***

Toe rans1sdfiryifug viasessn Udansensadiviaineiasugnauasden

118n21_1: HR as a Strategic Catalyst : Reinventing Organizations Amid Uncertainty

(30 wil)

1030 -11.00 u. | thgnan 1:
(30 uni) Tanwdsusg1ar ssdnsiaaususgiause HR Ssldlsfiunumaivayudnsiely
uadpsi s nagnsiid ity Wetaude U3y ade aeins
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o nagviuyransuuulruissfuiefeunuedesiuasninlavesdins
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® fnosuwiAn wUURlunsSunasly HR Wudiinisudsvesdns Lallega
1ag Aot viuales Workforce Transformation Director, PwC Consulting (Thailand)
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(30 u) lny
11.30 - 12.00 u. 12§na1 2: Smart Technologies Transforming the HR Value Chain
(30 un#) Fausnsassm waun Usediuse Tuaulsinwiyaens meluladseaier flazuimanlan HR Value Chain

13.10 - 13.40 u.

Kaundy suav THorls agls

® AAs1EY HR Value Chain Aimaluladyalmiadresnisidouutas iiuamdldgegn

o ldszuudrluifanudrdou 519 el¥ HR MHhnalniaidonagns

® Al fiepnszauUszaunisaintneu Imngauuuuianiziangas

® HR Tech wuuysannsiidesddemniteddu HR msduuule Buarnasdlu
T as.Augned wsegsing snnenmsenila diednensteyaussUyg1usehivg suimsngriayse fin
(W)

U1snan_3: Strategic Talent Playbook: Acquiring, Grooming and Retention
assm Talent aghafieilimedndsly asdnsyplyidestinagvdfiu Talent wuvssdsmAdentminegshe
119 Playbook (@eUfjumase iwiegnals
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o %) a v v oo o
® simundunamsiiulanaraiienugnifundaiauiu Talent




DIGITAL

FORUM

A1%uAn1s Digital HR Forum 2025

Theme: Connected HR: Building Agile, Humanization and Al-Powered Organization

Sufi 24 - 25 fiueeu 2568

#as Mayfair Ballroom C (9u11) Tssusuaasivasiadd Useaun
As of 14.07.2025

® n¥in KPIs & Impact vanagws Talent Wesiles Innaseisls
Tne Anigessaun Aaffudiiaun nssun1sganns uisv 1eadd 1evens legiud d1in

13.40 - 14.10 u.
(30 w?)

14.30 - 15.30 U.
(60 un¥)

Use case by Sponsor 2:

WisuifisuwumaesesAnsseaulanuazesfnsive Tunmiveulosinusssu yaans
wazmeluladlineulandilvanegsia wiauneauniSeuluudazuuims

e anuwmileunazauusnsclunagns HR sewinesdnsseAulanuazesrnsing

o USunmyinusssuiinasiefihuay Talent luszdvesdnssziulanuaresrnsing egls

o mswaumaluladiunsiauiyaains esrnsseaulanuavasdnsive lanaunans1eegnls

®  msa$s HR Model fifiamju Fouidefansefivanna uarusulidniuuiunlve msduuudle

J2uEun lag

< At AsnY esnsdinnuANENSSUMSINITIINSHALS U
e

€ w1

20ANEANS19158 735901 Awzduns dYaveSnisuRdhedvinis uvinedesssuemans

U

f
v
o
3

09.30 - 10.00 u. 12gnan 4: Human + Automation: Powering Connected Teams in the Augmented Workforce
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11.30 - 12.00 u. Use case by Sponsor 4:
(30 W) Tne

13.10 - 13.40 u. 119121 6 : HR Intelligence: Leveraging People Analytics for Smarter Decisions
(30 W) HR gelyiFadlitoyaase llsurdayvingn 14 People Analytics iteensiunsindulaidanagns
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® People Analytics 938 HR WAsumn “anudiin” Wu “Jeyausiugh” egrels

® 14 Predictive Analytics 21As1EAMIAEU Talent way Engagement

®  YNSTAUNTUIMITNAIIUAIY People Metrics WU Real Time
o limsiasziteyalunagns HR Ysvdiu Ineshilsdernududnmuazaiosssudoys
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(30 w¥l) TugaflasdnsiamdyanunaduiFauiyed MsidsuuasFes Employee Experience uay Well Being
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13.40 - 14.10 . 12§nan 7: People-Centric HR: Transforming Employee Experience & Embedding Well-Being

3 N o o & vas 0 |
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oo Aauvasuns Shunduntad sewsesruandvalieiAsysnalasderuuelsemelng

14.30 - 15.00 u. i1gnan 8: Platformized HR: Architecting the Next-Gen Digital Ecosystem
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