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*  Capstone Activity: My Risk Culture Commitment: JuSysulauauwy 100 Tu
wsn (100-Day Plan) lunsensesiu ERM Tuesans lnewiusinwgnsidutiniigg
a51amansynu (Influence and Impact)
* Closing: asyunmigulariaulalins (Networking & Alumni in Action style)

N159nlASINIUANGNT "Executive Resilience” aseilluilayaduiiisanisdienanesdninug uad

Y Y o 13

Wnunegeanfeniseseunnunieulidinesinsingldiiews "egsen” usausaidudie "5n" daena
gnsAaguanyunataingan1salludagdunazeuian {1015 900UTUALAUNANGATNT DU "I 19UHY
UIMsAUdslenagns (Strategic Risk Plan Draft) iNguuIun Al kag Poly-crisis 1i1a3eiu 53ufs
"Wusdtyey " (My Leadership Commitment) @aduunuyufinig 100 Tuusndmiunisensedunis
a a 2 A v o I I ¥ < . . a o s 1 a
vImsanuidssluesans welidulainviiuagdneenliidu Risk Champion fiaunsaiwissdansiindu

AUUasuLUaslaagedtiu



9. Usglemifinnadnagléiu

1. Strategic Resilience la$unsaunuidanazias aedolunisadrenaudang ulosdns
(Resilience) anunsaasuanudsmaniisgaanslidulonianiagsio nieunsvausssengszifou
uazmNmManisesinasmusziuanalfosaiung

2. Al Mastery & Future-Proofing @13115011 Generative Al inUssanaldilu "deiedanagns’ Tu
1938y eIGEREY] LLam”]aaaamumsaimmLﬁ"m (Al Horizon Scanning & War Room) Ll o149
Usgdnsnimuaziaugn

3. Leadership Transformation & Actionable Outcomes Lﬁmmiﬁ’@uquﬁmsm@:ﬁﬁmmm
nd1m1gy (Courage) Tlun15UTMISIANITANTILINGHN NTDUTU "WruUHURNIS 100 Tuusn (100-Day Plan)"
fisnmuaithmneanudisaszerdu (Quick Wins) sty itethluduiadeunazensedussuy ERM
TusaAnslaviug

4. Governance Enhancement & Sustainable Culture L&@3ua3519ANTURATOULAZUTZANTAIN
lunsiiuguanan1svesrenssuns (Board Accountability) Figanlenaiinaiuaatdeunia1agnn
taslivnagsfa uaznseduyaansynsedulinsgninfennudidyresnisuinsaudsaiionaidule
oeadadiu
10. Aramdyu

yiuag 39,900 U (Euviudiuinfosumdan) ansoadaslddodSud - 15 wguateu

2569 s1AUTINeNANT LASedEe UazgUunsaiusenaunisausy TUsudu Early bird: 32,900 v (a1
nluaasuindosumiou) WeadnsuaztiszRuaeluiun 24 wwiey 2569)

11. fiasidauanu/Usea1uinulasenig

Tnssnsfihesdngmiiodngn: mavdmsanudsandanagndluge Al uagingrendou (Executive
Resilience: Leading Through Al and Poly-crisis) finseaeuaiusieazidenfiunduléd ABALN g (i
Uszauaulasanis) nséwyl. 083-191-6002 Email: innoloop.me@gmail.com %38 Line: @489zlogz
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Negng Risk Management & Internal Control : a@a1dugau@ny) A1ASy AANYY Lagigianie
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Executive Education, Risk Management for Corporate Leaders Harvard Business School USA.
AsAARIAL TN @113 0ANAnY PIAINIAINNTINENRY

ATFNAATUNUNTN 8191 3¥N15ANBINENTEULLSASEU PNAINTANIINGNTY
\AsugAnansUdn @1 ATEEANARSTING UMs.ANTIaYYIUNTD

Usgniatledng Business Analysis Program 9u1a9nsaiuvninende

Usgniatledng Micro MBA Program JW1aensaiunivese

UsznetlaUng Strategic Management & Leadership Program ?\;Wmﬂﬂizﬁmuﬁwmﬁs
Usen1Alledns Enterprise Risk Management Program W1a9nsalaminede
Usgnatledng Introduction to Risk Management University of California Irvine
Usegneflatng GenAl for Risk Management Essentials Coursera Instructure Network
UsznetlaUng Risk Management Program for Corporate Leaders (RCL) Thai IOD
Usznetlatng Company Secretary Program (CSP) Thai IOD
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Usgniatledng COSO ERM 2017 Certificate @n13undnday® lunssususyudud
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Useniatledng COSO IC 2013 Certificate aniwnanday® Tunsyususyuaus

Usgniatledng COSO ESG Certificate an1iuniimday® lunssususyudud

o

UsgniAtletng COSO Compendium anTiwandayd Tunssususigudiun

Usgniatletng COSO Fraud Risk Certificate a@n13wnmday® Tunssususyudud

UszaunisaluaznisuuRndrninssunis
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P o

Directorship Certification Program (UHCDP) 'i:uﬁ 1-5

o

He1neN1sanTuRMLNBIANTATUNITUTIMSATILEYY (RiskCycle)
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H3An13/1n3781A39A15 “The Development of IDE Mentoring Operating Model for IDE Entrepreneurs
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WAENT ITBUATUINNIULAIF (§97%.)

1n98lA59n15 “Ladkrabang Lifelong Learning City: Special City for Learning the Three Ecologies” Twun
anfumalulagnszanundndnnammsainnszds (KMITL)

Wanti19 USnw11a59n15 “The Development of Enterprise Risk Managernent (ERM) Plan Fiscal Year
2023” TauAnsviseuisUszinelne (PAT)

ndeuarInulasams “Evaluation Criteria for Innovation Sandbox” Tladinanuiaugsnssuna

€

a a

Biannsetind (ETDA)

H9nn13/4n3381AT9015 “The Development of Motivation for National Reform Innovation Creation”
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wAZNITATNANANIAAYTDINBY (STO)

HAnN15/1in3981ATaN15 “The Development and Revision of the Measures and Mechanisms for Building
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o o 1
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H4AN151AT9N15 “ Capability Development Consultation” Tkneug usn1sTvIn1swreuiasnsel

Y

UIINEAE LaTUSIN denuiigssy 31ia
H4nn13/1n3381AT9N13 “IDE Entrepreneurs in Thailand and Co-Investment Ecosystem Development”
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an15/14n3381A59N15 “Development of University Entrepreneurship” TkAgug usN153 9101503
PaNIANINEIRY wardinauaniulevieniseaufinm Ineimans IeuaruinnTuwinni (@03v.)

e Hinn13/1n338lAT3A15 “Universities’ Entrepreneurship Measurement in Thailand” TknAugu3nig
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Inendu

QsWustuAnS
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styrysnana
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Sulasua:fiagn 13 - 14 ua: 20 - 21 Jausu 2569

24

hours

L 8

days Sessions

* AssumMsKdas (CEO MD)

* HUSHISS:AUGV (C-Suite)

¢ ARUASSUMSUSHKISANUIEEY (Risk Committee)

* ARUASSUNSOSIVADU LAKLNDVANSMAST LazDATU

1. msiaulsvAnuidsohAunagns

2 fHuaiAMY adwauaa ua:ens:aumsiHihivavuasa

3.Al Ethics & Innovation 958sssU Al La:u3anssu

4.MSUSHISYaMS GRC gAlHU: MsysaunmismsiiiuqQua
MSUSHISAWIFEY ua msUgunmungmmrﬁuIanoana

5. MSIaMSMIINnaTaULA-ANUIEEVS:AULHMA
UDVDVANS

6.msSomsanuidevillineiiaduufou (Novel Risks)
MsINapvanmumsel

7.30UUSSSUANUIEEY ANUUADOABNVIALD a:
MS22NUUUWEGNSSUDVANS

8. lmuUﬁUﬁmsu‘«"}aa‘sﬁoicuusssumsu§msn31m§ao

o ee 32,900.-

Woalasuadis:oumetudun 24 Wueu 2569
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Gacoaoumuiwuiaw:
@ 083-191-6002

AtUDAUT a1 (Program Coordinator)

@489zloqz

@ innoloop.me@gmail.com



