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AWS Tech Alliance is a coalition of like-minded organizations such as educational institutions,

industry convening organizations, government bodies, and employers which seek to offer
pathways to entry-level tech jobs.

The Tech Alliance has 2 key goals:
1. Modernize tech programs of study at higher education institutions through skills maps

We work backwards from in-demand tech job families (Software Development Engineer-
SDE, Cloud Support Associate-CSA, and Data Analyst-DATA) and through an exercise with
the local employers, identified the prioritized skills they look out for in these roles. The list
of skills is then shared with educational institutions to do a gap analysis of their programs of
study, through the self-help workbook. Institutions have full autonomy to decide how best
to utilize these industry insights.

2. Connect learners to employers through applied learning activities and job preparation

events

Tech Talk - Technical expert led session focused on cloud technology, industry insights, or
professional skills, including a panel, presentation, or discussion, to best showcase the
employer’s brand, job opportunities, and technical knowledge.

Job Preparation Events - Opportunities for employers to engage with entry-level tech
talent, including work immersion, mentoring, technical hiring feedback, and job fairs,
with the goal of developing professional and technical skills, connecting learners with
employers, and helping students succeed in entry-level tech jobs.

Technical Skilling Events - Engaging, hands-on learning experiences including workshops,
hackathons, and team-based cloud skills competitions, allowing employers to interact
with and assess prospective candidates in a fun and immersive way.

We had recently launched Tech Alliance Malaysia. As a reference read more about the AWS Tech
Alliance Malaysia launch here: https://aws.amazon.com/blogs/publicsector/aws-skills-to-jobs-
launches-tech-alliance-malaysia-to-stimulate-tech-talent-ecosystem/

There is no written agreement for any party to be part of the Tech Alliance ecosystem. What is
required from institutions are:

Supply AWS with approval to use education institution logos for marketing materials such
as keynote presentation slides, AWS Blogpost, AWS collaterals such as media kits

Supply of subject matter experts (i.e. faculty) to review skills maps and see if it’s any
areas of improvement for institutions’ existing program of study

Collaboration with AWS to run applied learning events (see below)



AWS Cloud Quest

AWS Cloud Quest: Cloud Practitioner is a role-based learning experience designed to equip you
with practical AWS Cloud skills. Featuring 12 free hands-on assignments that guide you through
building real-world solutions, this course is enriched by instructional videos, architecture
diagrams, knowledge quizzes, and a competitive tournament mode. By exploring fundamental
cloud concepts such as compute, networking, security, and storage, this course prepares you for
certification and lays the foundation for advanced cloud concepts. Learn more
at: https://explore.skillbuilder.aws/learn/course/external/view/elearning/11458/aws-cloud-
quest-cloud-practitioner

AWS Jam

AWS Jam challenges individuals and teams to apply their AWS Cloud skills to solve real-world,
open-ended problems using AWS services. Engage in a gamified learning environment that helps
you develop your AWS Cloud skills through simulated use cases in an AWS Management Console
sandbox. Select challenges by technical domain (security, machine learning, DevOps, database,
networking, and more) or role and by difficulty level. Clues are available to help navigate the
challenges if needed. Learn more at: https://aws.amazon.com/training/digital/aws-jam/

PartyRock

PartyRock is a space where you can build Al-generated apps in a playground powered by Amazon
Bedrock. It’s a fast and fun way to learn about generative Al. PartyRock uses foundation models
from Amazon Bedrock to turn your ideas into working PartyRock apps. You can create apps and
run them until your Backstage page shows that you’ve used 100 percent of your PartyRock
credit. Learn more at: https://partyrock.aws/

PartyRock

Everyone can learn
to build Al apps

( Build your own |

E:lWS7
an Amazon Bedrock Playground o



Relativ.Al Technical Interviewing platform

Relativ is a conversational analytics company that leverages artificial intelligence to bridge the
gap between education and the workplace. Through innovative, Al-driven simulations, Relativ
helps students build the real-world, soft skills and technical skills they need to succeed in their
careers. Relativ's platform empowers educational institutions to enhance their curriculum and
equip students with the skills needed to excel in the modern job market while also providing
employers with the opportunity to spot early talent for recruitment in their pipeline. Learn more
at: https://relativ.ai/

& Finder File Edit View Go Window Help

QO relativ

Upskill your Entire Organization

The speaker does not ask open-ended questions to encourage dialogue and
Explore with curiosity X self-discovery. Instead, they make assumptions and accusations without seeking
further understanding

Share specific objective The speaker shares specific objective feedback about numerical errors in
feedback/observations reports and expresses concern about the impact on others.

The speaker does not invite suggestions or provide constructive advice or
Develop a plan % feedback. They instead make negative assumptions and accusations about the
person's work and suggest finding another job.



